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To,

The Deputy Director (MH)
MH-II Section, Dte. GHS
Kartavya Bhavan-I

New Delhi — 110001

Subject: Proposal for Creation of 30% of Nursing Cadre Posts due to Acute Staff
Shortage at LHMC & SSK Hospital

Sir,

With reference to the proposal regarding creation of Nursing Cadre posts
submitted vide this office letter F. No. A-12/2/2023-RR/4935/484 dated 11.11.2024
(copy enclosed), it is submitted that the number of posts has subsequently been
rationalized in accordance with the directions of the Directorate General of Health
Services conveyed through e-file No. 16135 (F. No. A.11013/04/2024-MH-II).
Accordingly, the checklist has also been revised (copy enclosed).

The details of the revised proposal are as under:

S. Name of the Post Level of Existing Additional Posts Proposed
No. Pay Sanctioned for Creation
Strength
1 | Assistant Nursing Level- 42 81
Superintendent 10
2 | Senior Nursing Officer | Level- 183 285
08
3 | Nursing Officer Level- 568 953
07
Total 1319
2, At present, this institution is facing an acute shortage of Nursing Cadre

personnel, which is adversely affecting patient care and overall healthcare service
delivery. In view of the increasing workload and critical staffing gaps, there is an
urgent requirement to augment the existing nursing workforce. The rising patient
load, expansion of healthcare services, and the necessity to maintain prescribed
standards of care further necessitate enhancement of the nursing strength.



